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(0) ABOUT ME

CAROLINE COLVIN 
PRONOUNS: THEY/THEM

> HR DIVE REPORTER SINCE MAY 2021

> DEI X COMPLIANCE IS MY MAIN BEAT

> ALSO COVER WORKPLACE CULTURE

> WIDENING THE PIPELINE FELLOW: CLASS OF 2024

> SYRACUSE UNIVERSITY: CLASS OF 2018



(1) BACKGROUND

> MENTAL HEALTH HAS BEEN
INCREASINGLY IN THE SPOT
LIGHT SINCE THE COVID-19
PANDEMIC

> EMPLOYEES SEEMED MORE
WILLING TO TALK ABOUT
MENTAL HEALTH & EMPLOYERS
SEEMED MORE WILLING TO
MEET THEM

>BURNOUT WAS PERVASIVE.
ESP. IN HEALTH CARE



(1) BACKGROUND

> REMOTE WORK
ARRANGEMENTS OFTEN
RESULTED IN DIGITAL-
FIRST WORKPLACES  

>USHERED IN A NEW ERA
OF FLEXIBILITY



(2) CURRENT
TRENDS

WITH A HUGE, TOP-DOWN
CORPORATE PUSH FOR

RETURN TO OFFICE, A LOT OF
THE GROUPS THAT

BENEFITTED FROM REMOTE-
FIRST WORK

ARRANGEMENTS ARE
SPEAKING UP



(3) APPROACHES TO
COVERAGE

> FOCUSING ON
COMPENSATION AND

BENEFITS (TALENT
ACQUISITION)

> FOCUSING ON
DIFFERENCES IN
GENERATIONAL

APPROACHES TO
TALKING ABOUT

MENTAL HEALTH AT
WORK

> FOCUSING ON LIVED
EXPERIENCE OF

WORKERS OR YOURSELF



> HELP WORKERS UNDERSTAND THE
BENEFITS LANDSCAPE

> HELP WORKERS UNDERSTAND HOW TO
BE A STEWARD OF THE WORKPLACE

> HELP WORKERS ADVOCATE FOR
THEMSELVES

(4) SERVICE
JOURNALISM

(A) HOW DOES THIS
HELP EMPLOYEES?



> HELP EMPLOYERS  UNDERSTAND TRENDS, ESP. AS THINK
TANKS OR RESEARCH FIRMS PUT OUT RESEARCH

(4) SERVICE
JOURNALISM

(B) HOW DOES THIS
HELP EMPLOYERS?

> HELP THEM UNDERSTAND BEST PRACTICES AS THEY BUILD WORKPLACE POLICY
> HELP THEM BETTER UNDERSTAND HOW TO ATTRACT TALENT







ANY QUESTIONS?
COMMENTS?


